After two years of continuous
full-time service, employees who
work full-time can submit an application
for up to $5,250 per year in tuition
assistance at qualified universities.

Start work @m
at Duke | '

ey b AT A : Ig' Nraarc
~ Bi-weekly paid employees who are eligible &/ v =
to participate i nployees’ Retirement Plan 1,1
are vested in the pension plan.

Monthly-paid employees who are eligible to
receive the university contribution to the Faculty and

ST = Staff Retirement Plan are fully vested, which means
o T the employee owns Duke's contribution.

Add a spouse to your medical, dental
and vision insurance within 30 days
of marriage.
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0f 100 percent paid parental leave to the
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following the birth or adoption of a child.
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Eligible university employees with at least five years

@@ﬁﬁﬂ@ ﬂ’@ of full-time service may qualify for the Children's Tuition
Grant for undergraduate tuition for full-time study at any

@@HU@ accredited college or university. See program description
' for eligibility details and requirements.




